
 

Bloom’s Taxonomy 

Bloom's Taxonomy is a framework that classifies educational objectives into different 

cognitive levels. It was developed by Benjamin Bloom and his colleagues in the 1950s 

and has since been widely used in instructional design and education. The taxonomy 

consists of six cognitive levels, each associated with specific verbs that describe the 

type of thinking or action a learner should demonstrate after completing a learning 

experience. These verbs are often used when crafting learning objectives: 

1. Remember: This level involves recalling facts, concepts, or information. Verbs 

associated with this level include "define," "list," "recall," and "identify." For IAAPA 

EduSessions, you might use this level when you want learners to remember key 

industry terms or safety regulations. 

2. Understand: Understanding requires the ability to explain ideas or concepts in 

one's own words. Verbs such as "explain," "describe," "summarize," and 

"interpret" are appropriate at this level. In EduSessions, you might use this level 

to ensure participants understand the principles behind attraction design. 

3. Apply: Application involves using knowledge in new situations or solving 

problems. Verbs like "apply," "solve," "demonstrate," and "illustrate" are relevant 

here. For IAAPA EduSessions, you might want attendees to apply their 

knowledge of safety protocols to real-world scenarios. 

4. Analyze: At this level, learners are expected to break down information into parts 

and examine relationships. Verbs like "analyze," "compare," "contrast," and 

"differentiate" are used. In EduSessions, this might involve analyzing the impact 

of new technologies on the attractions industry. 

5. Evaluate: Evaluation entails making judgments or assessments based on criteria 

and standards. Verbs like "evaluate," "assess," "critique," and "justify" are 

suitable here. For IAAPA EduSessions, learners might evaluate the effectiveness 

of different customer service strategies in attractions. 

6. Create: The highest level of Bloom's Taxonomy involves synthesizing information 

to generate new ideas or products. Verbs like "design," "create," "compose," and 

"generate" are used at this level. In EduSessions, participants might be tasked 

with creating innovative attraction concepts based on their knowledge. 

When creating learning objectives for IAAPA EduSessions, you can select the 

appropriate level of Bloom's Taxonomy based on your desired outcomes. This helps 

ensure that your learning objectives align with the cognitive skills you want participants 

to develop during the EduSession. 

 

  



 

Cognitive Domain Verbs 

When creating learning objectives, you can select the appropriate level of Bloom's 

Taxonomy based on your desired outcomes. This helps ensure that your learning 

objectives align with the cognitive skills you want participants to develop during the 

EduSession. 

Verbs in boldface appear in more than one row. 

 



 

Psychomotor Domain Verbs 

Psychomotor learning objectives are typically associated with action verbs that describe 

the specific physical or motor skills learners should acquire. When creating 

psychomotor learning objectives, it's crucial to be specific and action oriented. These 

objectives should clearly outline the physical or motor skills that participants are 

expected to develop and demonstrate by the end of the training. Additionally, consider 

incorporating hands-on activities, simulations, or practical exercises to help participants 

achieve these objectives effectively. 

 



 

Affective Domain Verbs 

The Affective Domain focuses on the development of attitudes, values, beliefs, and emotional 

responses. This domain is particularly relevant where participants may need to develop positive 

attitudes, ethical values, and emotional responses related to the attractions industry. Affective 

learning objectives are typically associated with verbs that describe the desired emotional or 

attitudinal outcomes. 

When creating Affective Domain learning objectives, it's important to specify the attitudes, 

values, or emotional responses you want participants to develop. These objectives should be 

clear and actionable, providing guidance on how participants should demonstrate these 

affective outcomes during and after the training. Incorporating discussions, case studies, and 

real-world scenarios can be effective strategies for fostering the desired attitudes and values 

among participants. 

 


